Consider some day-to-day activities and the way you process information in these settings.
How do you manage the menu in restaurants? Do you discuss the menu with others and ask questions to help you make your choice? You may be auditory in your style. Do you read the menu carefully and select a meal based on what looks good in the menu? Do you read through the whole menu before you choose? In this case you may be visual. Or, do you order based on what you feel like eating or what you've eaten in this restaurant before. Or do you order something that smells good? You may be a kinesthetic processor of this kind of information.
How do you handle directions for assembling Ikea furniture or any product that requires assembly? Do you discuss the directions briefly before you start and ask questions about the directions to others working with you? This would be an auditory approach. Perhaps you spread the directions out on the floor and follow them step-by-step, reading carefully before taking action. You would be using a strong visual style in that case. Or, do you go ahead and put the thing together in a workable way and when you have four parts left over, ask where the directions are? You are probably kinesthetic.
In what way do you communicate for following directions on microwave popcorn? Do you yell out "How long do I zap this stuff?" That would be an auditory approach. Or, do you read the directions on the package carefully and follow them step-by-step? That would be a visual approach. Perhaps you put the package in the microwave oven, push a few buttons and watch to see what happens. You must be kinesthetic.
So what happens when you try to direct a person through the steps of a process or the requirements of a task? With an auditory person, you may give full instruction, and they will probably ask you to repeat or clarify the instructions. The auditory person may even talk out loud as they follow the steps. Typical statements from an auditory person would be:
"Did I hear you right… the first step is to…" "Could you say that again slowly?" "Could you run that by me again?" "Would you repeat that for me?"
We need to understand that the auditory person processes information by hearing it. We have to be patient and not assume that it has anything to do with intelligence or capability. It is just a different way of processing then some others use.
The visual communicator will probably respond to your directions by taking the time to write them down. They may read back to you what they have written to clarify or confirm the message. Typical comments from a visual communicator would be: 
COMMUNICATION STYLES INVENTORY
Are you an auditory, visual or kinesthetic communicator? Or, are you a little of all three? Maybe you are both auditory and visual or visual and kinesthetic or kinesthetic and auditory. Participate in this assessment to help you become more aware of your preferences and/or tendencies as a communicator.
This assessment tool is made up of three sections. In each part you will be asked to choose your preference from the three choices given. Section I contains sets of words. Section II contains phrases and Section III contains paragraphs. As you work through the test, choose either A, B, or C for each question. Choose quickly -go with your first impression. Choose the one you like, the one that catches your attention, the one that appeals to you -the one you feel a comfort or familiarity with. If you can't choose "on the spot" skip that question and come back to it when you finish the others. Remember, you are not reading for meaning or comprehension, just for appeal and response. Your lowest style indicates your tertiary style, which you may not use as much as the other two or at all in your normal conversation. In fact, it often remains at the unconscious level.
These three styles are often indicated by our words/phrases. A visual person is likely to say "I see" or "that looks right". An auditory person is likely to say "I hear you" or "that sounds right". A kinesthetic person is more likely to say "I got it" or "that feels right". Your choices in this style assessment were related to your preferences in style of communication.
Each individual seems to be most comfortable in using one or two of these styles. Some people believe, however, that if an individual could learn to communicate in all three of the styles, he or she could establish more rapport and trust with people whose primary styles differ from his or her own. Increased ability to communicate in all three styles thus might lead to increased effectiveness in communication.
Hints and Tips for communicating effectively with people who have differing styles of communications.
